


January 2014 2News

Over 21T bus drivers and conductors now receive 
fixed pay, bonus

Almost two years after the 
issuance of DO 118-12 otherwise 

known as “Rules and Regulations 
Governing the Employment and 
Working Conditions of Drivers and 
Conductors in the Public Utility 
Bus Transport Industry”, about 
21,181 bus drivers and conductors 
are now enjoying a part-fixed part-
performance (PFPP) based pay 
scheme.  

	 Under this scheme, drivers 
and conductors are guaranteed a 
fixed pay which is not lower than 
the applicable minimum wage plus 
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the wage-related benefits like 13th 
month pay, holiday pay and service 
incentive leave.  Over and above the 
fixed wage is an incentive scheme 
based on business performance 
such as percent of revenue/ridership 
above quota or target and safety 
performance such as zero traffic 
violation and road accident.
	
	 D.O. 118-12 sets the minimum 
labor standards for the issuance of an 
LSCC such as compliance to the PFPP.  
	
	 The LSCC, in turn, is a 
requirement to the grant or renewal 

of a franchise (Certificate of Public 
Convenience). 

	 As of December 2013, the 
DOLE-Regional Offices have issued 
a total of 658 LSCCs for 2,202 CPCs, 
nationwide.  
	
	 In 2014, the NWPC will 
strengthen its coordination with the 
LTFRB and DOLE agencies like OSHC, 
TESDA and BWC to safeguard the 
welfare of drivers and conductors 
in the bus industry and to heighten 
awareness and commitment to 
road transport safety. 

NWPC partners with Singapore to improve Philippine 
productivity and competitiveness

In a bid to sustain the Philippines’ 
competitiveness ranking, NWPC 

sustained its partnership with 
Singapore’s Temasek Foundation 
and Nanyang Polytechnic.  Starting 
2014 another batch of government 
officers / program managers and 
social partners  will undergo training 
on innovation and enterprise 
development, a follow-up to the 
training of Philippine Productivity 
Professionals which was conducted 
in 2013- 2014.  
	
	 The training program will 
focus on building the capacities of 
key players involved in nurturing 
the growth and development of 
enterprises, especially MSMEs 
through innovation, productivity 
improvement and enterprise 
development.  

	 The program, which will run 
from January 2014 to April 2015, 

will be participated in by government 
agencies like DTI, DOST, DOT, DA, 
NEDA, PMS and UP-ISSI, with DOLE 
as lead, and social partners like ECOP, written by Jerome P. Lucas

PCCI, PMAP, FFCCCII, TUCP, FFW and 
PALSCON.

Participants to the productivity improvement training in Singapore.
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schemes.   The advisories contain 
an assessment of the industry’s past 
performance as well as the prospects 
or outlook for the coming year.  
	
	 With the issuance of 
advisories, the RTWPBs are expected 
to have their hands full as enterprises 
launch various productivity incentive 
programs in their workplaces. 
Specifically, the Boards, using the 
productivity toolkit, will conduct 

RTWPBs issue guidelines...from page 1
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NWPC Employees participate in Moral 
Renewal Seminar

capacity building on  5S, ISTIV work 
values, Service Quality and Green 
Productivity.
	
	 The issuance of Advisories 
is one of the commitments of the 
RTWPBs’ in the implementation 
of the Two-Tiered Wage System 
(2TWS) in the country. 

As part of President Aquino III’s 
22-point Labor and Employment 

Agenda and the Department’s Human 
Resource Development Program, 
NWPC employees participated in 
the Moral Renewal Seminar entitled 
“Paglalakbay ng Puso” last December 
13, 2013 at NWPC Conference Room.

	 The facilitators from the Lay 
Formation Center of the Archdiocese 
of Manila were Dr. Mateo delos Santos 
and Dr. Gains, et.al. led Level 1 of the 
moral renewal seminar.  It focused 
on rediscovering one’s self and the 
meaning of respect and integrity. 
There was a heartfelt sharing of 
experiences and life-lessons learned 
between the facilitators and the 
NWPC employees.  

	 Dr. Gains said moral 
renewal seminars are essential to 
an integrated and balanced life. 
She said “Bago pag-usapan ang 
hanapbuhay ng tao, pag-usapan 
muna ang dangal ng tao”. Another 
facilitator talked about love and 
forgiveness and how it enabled him 
to brave trials and rejections. 
	  
	 The seminar ended by 
remembering the true spirit of 
Christmas as Dr.  Gains said: “It’s 
not about the presents but about 
the presence.” 

	 The NWPC is set to take 
level 2 of the program this year.
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NWPC employees listen intently to the lively discussion and sharing during the moral 
renewal seminar.

NWPC 
Re-launches “Let’s 
Talk Productivity”

In its continuing effort to raise 
awareness and commitment to 

productivity among DOLE employees, 
the project “Let’s Talk Productivity” was 
re-launched during the DOLE’s second 
flag raising ceremony on January 13, 
2014 at the DOLE Executive Building 
Ople Hall. 

	 In her welcome message, NWPC 
Executive Director Maria Criselda R. Sy 
presented the current initiatives of the 
DOLE and NWPC in strengthening the 
productivity campaign.  Her message 
highlighted the continuing partnership 
with Singapore’s Nanyang Polytechnic 
University and the Temasek Foundation 
to expand and upgrade the pool of 
productivity specialists and trainers in 
the country.  

	 This was followed by a 
presentation on the basic concepts and 
measurements of productivity and a 
short video clip on the initial launching 
of the program last 24 October.   To 
keep the enthusiasm alive, the NWPC 
ran a brief Q and A contest on basic 
productivity concepts among the DOLE 
employees.

	 For her part, Secretary Baldoz 
said productivity should be a “way of 
life”.  She said DOLE agencies should 
practice 5S in their workplaces first, 
to be truly advocates and champions 
of productivity and to be effective 
trainers to MSMEs as well.  She also 
challenged the NWPC to popularize its 
advocacy and information materials as 
a means of effectively communicating 
productivity concepts and technologies 
to workers in MSMEs.
 
	 “Let’s Talk Productivity” was 
initially launched last October 24, 2013 
during 2013 Productivity Olympics 
Awarding Ceremonies at the Century 
Hotel. written by Jerome P. Lucas
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requirements, internal capacity building programs and 
development of a strategic recruitment and selection 
plan.     
	
	 In her closing remarks, OIC-Deputy Executive 
Director Jeanette T. Damo thanked the officers and staff 
for their active participation in the two-day planning 
workshop.

Corplanning...from page 1

NCR’s second wave of 
basic wage increase took 
effect on New Year’s Day

2014 started well for minimum wage workers in 
Metro Manila whose basic pay increased by P15 

with the partial integration of its P30 COLA into the 
basic pay. The basic pay in the region is now pegged 
at P451 in non-agriculture sector and P399 in other 
sectors

	 Although the daily minimum wage of P466 
(P451 + P15 COLA) remains the same, the increase 
in the basic pay will have positive effects on overtime 
pay, premium pay (worked special holidays and rest 
days), night shift differential, 13th month pay, and 
retirement pay.  

	 As specified in the Wage Order No. NCR-18, 
this adjustment applies “to all minimum wage earners 
in the private sector in the region, regardless of their 
position, designation or status of employment and 
irrespective of the method by which they are paid”.

	 This however does not cover the kasambahay, 
persons in the personal service of another like family 
drivers, and workers of duly registered Barangay Micro 
Business Enterprises with Certificates of Authority.

Region’s Wage Order Highest 
minimum 

wage

Effectivity date

Wage Order No. NCR-
18

P466.00 October 04, 
2013

Wage Order No. RB-
CAR-16

P280.00 February 03, 
2014

Wage Order No. RBI-
16

P253.00 February 05, 
2014

Wage Order No. 
RTWPBII-16

P255.00 January 05, 
2014

Wage Order No. 
RBIII-17

P366.00 October 11, 
2012

Wage Order No. IVA-
15

P349.00 May 15, 2012

Wage Order No. 
RBIV-B-06

P275.00 February 01, 
2013

Wage Order No. RBV-
16

P260.00 January 10, 
2014

Wage Order No. RBVI-
21

P287.00 November 29, 
2013

Wage Order No. VII-17 P327.00 December 07, 
2012

Wage Order No. 
RBVIII-17

P260.00 October 16, 
2012

Wage Order No. RIX-18 P280.00 June 10, 2013
Wage Order No. RX-17 P306.00 June 20, 2013
Wage Order No. 
RTWPB-XI-17

P291.00 January 01, 
2012

Wage Order No. RB 
XII-17

P270.00 April 18, 2012

Wage Order No. 
RXIII-12

P268.00 May 21, 2013

Wage Order No. 
ARMM-15

P250.00 December 18, 
2013

Summary 
of Minimum Wage Rates

as of January 21, 2014
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