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Private Sector Competitive Advantage
Productivity Based Pay creates 

Department of Labor and Employment (DOLE) 
Secretary Rosalinda Dimapilis-Baldoz sat down with 

six (6) companies from CALABARZON to get • rst hand 
informa• on on how the Produc• vity Based Pay (PBP) 
under the Two-Tiered Wage System (TTWS) through 
Wage Order No. IVA-15 has set in with the private sector.

Sec. Baldoz lauded the companies for going out of their 
ways in ini• a• ng PBP programs as a means to achieve 
companies’ compe• • ve advantage and to recognize 
their human resource as their best asset.

Keeping in mind the President’s goal of encouraging 
foreign investors, Sec. Baldoz went on further to say 
that the challenge for the government lies in crea• ng 
a healthy and conducive environment where investors 
can thrive, exis• ng businesses can expand, create more 
job opportuni• es and be the source of employable and 
highly compe• • ve human resources.  She con• nued 
to a•  rm more meaningful partnerships between the 
private sector and DOLE in crea• ng more jobs for the 
unemployed and providing trainings and capability-
building that will further harness the skills and 
knowledge of the country’s most prized asset—its HR.

Finally, the Secretary expressed gra• tude to the 
companies for taking • me to share their experiences 
in implemen• ng their respec• ve Produc• vity 
Improvement Programs (PIPs) and how they use it in 
mo• va• ng their employees to be excellent workers.

In the said ac• vity, DOLE IV-A Regional Director Alex V. 
Avila stressed that the discussion is a venue for both the 
government and private sector to share their insights 
on how best to implement the PBP, propagate best 
prac• ces and approaches to produc• vity improvement, 
and how to share produc• vity gains to the workers. 

DOLE bares the appointment 
of Undersecretary Ciriaco “Akong” A. 

Lagunzad III

Exec. Dir. Ciriaco A. Lagunzad III recently took his oath 
before Secretary Rosalinda Dimapilis-Baldoz to assume 

the posi• on of DOLE’s Undersecretary for Labor Standards 
and Social Protec• on Cluster as well as the Department’s 
‘Produc• vity Champion’.  His son, Dr. Kenneth Lagunzad, 
and colleagues from the agency a! ended the said event.

Usec. Lagunzad, “Jun” or “Akong” to many, replaced Usec. 
Lourdes Trasmonte who re• red early this year.  He will be 
overseeing the Department’s Labor Standards and Social 
Protec• on and Internal A" airs Clusters.

Prior to his new appointment, Lagunzad served as the 
Execu• ve Director of the Na• onal Wages and Produc• vity 
Commission, a posi• on he held since 1997.turn to page 3

Outgoing NWPC Head and now DOLE Undersecretary Ciriaco A 
Lagunzad  III (right) looks on as the Labor Secretary (left) signs his 
appointment papers.

(Wri• en by: Mr. Eriza C. Asillo of RTWPB IV-A)
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TUCP • les petition for P85 wage hike in Metro Manila

The Trade Union 
Congress of the 

Philippines (TUCP) • led 
with the NCR Wage Board 
on April 3 a pe• • on for 
P85 across-the-board 
(ATB) wage increase in 
Metro Manila.

Ci• ng erosion of 
purchasing power as 
basis for wage pe• • on, 
TUCP President Victorino 
F. Balais said that 
increases in power and 
water rates, health and educa• on 
costs, including prices of oil products 
and basic goods and services, have 
overtaken the last wage increase.

“The P85 daily wage increase is 
necessary due to the rise in Consumer 
Price Index (CPI) from March last year 
to February 2013 for NCR which is 
123.1 to 125.7, requiring a P9.63 
addi• onal increase in minimum 
wages,” Balais added.

He also men• oned the projected 6% 
in• a• on in the prices of goods and 
services for the next few months, 
computed at P27.36, due to expected 
rise in tui• on fees, transport fares 

for LRT and MRT, higher residen• al 
power rates, increasing health care 
costs due to priva• za• on of public 
hospitals, and • nally the in• a• onary 
e• ects of the upcoming 2013 
Elec• ons.

Another is the requested P2 per day 
share in the growth of NCR’s Gross 
Regional Domes• c Product (GRDP) 
for the past 24 years, which TUCP 
labeled as equity supplement. “This 
would be equivalent to P48,” Balais 
said.

Meanwhile, DOLE Secretary 
Rosalinda Dimapilis-Baldoz said that 
the NWPC Rules on Minimum Wage 

TUCP President Victorino F. Balais (2nd from right) proudly displays his 
group’s petition for a new wage hike in NCR as other TUCP officers flank 
him.

Fixing bars the Wage Boards 
from entertaining a pe• • on 
for wage increase within 
12 months from e• ec• vity 
of the latest Wage Order, 
unless supervening 
condi• ons occur.

WO NCR-17, which granted 
P30 Cost of Living Allowance 
(COLA), took e• ect on 
June 3, 2012. As such, 
the 12-month prohibitory 
period will end only on June 
4 this year.

Baldoz explained that supervening 
condi• ons refer to the extraordinary 
increase in prices of petroleum 
products and basic goods / services. 
“Unless they are able to show that 
there are supervening condi• ons, 
the Board has no choice but not to 
entertain the pe• • on,” she pointed 
out.

NCR Board Secretary Aida T. Andres 
said that the Regional Wage Board 
has 15 calendar days from the date of 
• ling to evaluate the pe• • on.

wri• en by Mr. Andrew P. De Guia

Wage Board deployed at various Labor Day job fairs in Davao

Labor Day proved to be a very 
busy celebra• on especially for 

the Regional Tripar• te Wages and 
Produc• vity Board for Davao (RTWPB 
XI) as it joined DOLE in the conduct 
of a ‘twin’ job fair held both at the 
Gaisano and SM Malls in Davao City. 
Not to be outdone, the Gaisano Mall 
in Tagum City – a smaller urban center 
located 55 kilometers north of Davao 
City – also held a similar undertaking 
on the same date.

As part of the one-stop shop delivery 
of programs and services by DOLE’s 
Regional Coordina• ng Commi! ee 

(RCC), RTWPB XI sta• ers were 
simultaneously sta• oned at the three 
(3) venues to respond to queries on 
minimum wage and other labor-
related ma! ers.

Copies of the latest wage order were 
also distributed to new graduates and 
job seekers to make them aware of 
the prevailing minimum wages rates 
in the region. Flyers on NWPC/RTWPB 
produc• vity training programs were 
also given to interested employers.

Other members of DOLE-RCC such 
as the Na• onal Labor Rela• ons 

Commission, Na• onal Concilia• on 
and Media• on Board, Overseas 
Workers Welfare Administra• on, 
Philippine Overseas Employment 
Administra• on, and the Professional 
Regula• on Commission were also 
present to provide informa• on 
and services on their respec• ve 
mandates, program and services.

The 2-day job fairs concluded with 
998 applicants hired on the spot out 
of the 10,763 registered job seekers.

wri• en by A• y. Arlene M. Tuboro
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Lagunzad began 
his s• nt at the 
DOLE in 1987 as 
Technical Head of the 
Na• onal Produc• vity 
Commission, parlaying 
his knowledge 
on produc• vity 
improvement to 
bigger opportuni• es 
at the DOLE.

In 1989, he was 
promoted as the 
Director on Human 

DOLE bares the appointment...from page 1

Resource Development Service, 
where he focused on strengthening 
the Department’s recruitment and 
capacity-building program. When the 
defunct Na• onal Wages Council and 
Na• onal Produc• vity Commission 
were merged in 1989, which led to the 
crea• on of the Na• onal Wages and 
Produc• vity Commission (NWPC), he 
was appointed as one of its Deputy 
Execu• ve Directors.

During his helm at the NWPC, 
Lagunzad put into the na• onal 
limelight his pet produc• vity program 
“ISTIV” (Industrious, Systema• c, 
Time-Conscious, Innova• ve, Value 
for Work) which earned the agency 
a Presiden• al Cita• on Award in 
2009 for its contribu• on in the 
growth of MSMEs and in crea• ng 
economic opportuni• es for Filipino 
workers and their families.  Added 

Lessons from Singapore’s Productivity Journey

There is much to learn from 
Singapore about its formula for 

success.  One strategy, as taught 
to par• cipants of the produc• vity 
training program at its NanYang 
Polytechnic interna• onal (NYPi), is 
educa• ng and skilling their workers.

Given its scarce natural resource, 
Singapore turned to its human 
resource by spending heavily 
on their educa• on and training 
to raise their level of skills and 
competence, ostensibly to a! ract 
foreign investment. In par• cular, 
workers were given prac• cal training 
on technology and other voca• ons 
including produc• vity improvement 
techniques to suit industry needs, 
a move that reinforced its drive 
towards industrializa• on. During 
the par• cipants’ learning journeys 
or plant visits to factories and 
public o"  ces, the pervasiveness 

of a produc• vity mindset in the 
workplaces was quite evident, from 
the minutest work process to the 
most intricate machine apparatus.  

Today, the country boasts of sizable 
foreign direct investments, among 
them is Rolls Royce which produces 
fan blades for latest aircra#  engines 
– apparently the only factory outside 
of United Kingdom to do so.

This probably explains why Singapore 
was able to harness the support 
of its people on many government 
decisions, including tax policies. An 
inclusive model of feedback and 
sugges• on – where all broad sectors 
of society willingly par• cipate - allows 
them to innovate and $ nd be! er ways 
to improve exis• ng processes. 

And this brings us to the phenomenon 
called innova• on. In a recent study 

conducted among several CEOs 
from 60 countries and 33 industries 
worldwide, the $ nding is that the 
most important competency in 
the world today is crea• vity or 
innova• on.  It simply means the 
crea• on of something new that has 
value or usefulness.  

In Singapore, its Na• onal Produc• vity 
Fund is exhor• ng companies to invest 
in innova• on.  Its government has 
set aside %2 billion to support the 
industry in produc• vity improvement, 
and hopes to achieve a produc• vity 
growth of 2& per year in the next 
decade.  The plan is to adopt new 
ideas and seize new opportuni• es 
that would help grow the value of 
economy.

Indeed, we should also embrace 
innova• on to sustain the big strides 
in our  economy. New things, new 
ideas. 

NWPC personnel and other DOLE officials flanking the newly appointed 
Undersecretary Ciriaco A. Lagunzad III (center left) during the oath taking 
ceremonies held at the DOLE Executive Office. Accompanying him is his 
son Dr. Kenneth Lagunzad (middle).

to his credit as a produc• vity 
guru is the development of 
the Service Quality Program 
for the Tourism Supply Chain, 
Green Produc• vity program 
and the biennial hos• ng major 
events notably the Produc• vity 
Olympics and Na• onal 
Produc• vity Conven• on.

Also under his watch, he boldly 
introduced the implementa• on 
of a two-• ered wage system, a 
wage reform policy that seeks 
to improve the coverage of 
minimum wages, promote 

worker and enterprise produc• vity, 
and encourage growth in unionism 
and enterprise-level nego• a• ons and 
bargaining..

As Undersecretary for Labor 
Standards and Social Protec• on and 
Internal A' airs Cluster, Lagunzad will 
be at a vantage posi• on to ini• ate 
policy reforms, especially in labor 

turn to page 5
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New wage hike for 
Caraga takes effect

E• ec• ve May 21, minimum wage 
earners in Region XIII received 

P10.00 increase in their basic pay 
per day under Wage Order No. 
RXIII-12. The latest wage hike also 
integrated P2.00 from the exis• ng 
P17.00 Cost of Living Allowance 
under the previous wage issuance 
into the basic pay.

This adjustment e• ec• vely bring 
up the daily minimum wage rates in 
the region from P228.00-P258.00 
to P238.00-P268.00. 

The Regional Wage Board for 
Caraga granted the wage increase 
a• er a thorough evalua• on of the 
region’s socio-economic factors 
and series of public hearings in the 
ci• es of Butuan and Surigao during 
the • rst quarter of 2013.

Wage Order No. RXIII-12 was 
published on May 6 at Gold Star, 
a local newspaper with wide 
circula• on covering the provinces 
Agusan del Norte, Agusan del Sur, 
Surigao del Norte, and Surigao del 
Sur including the component city 
of Butuan. 

In order to sustain rising levels 
of wages and enhance business 
compe• • veness, the wage 
issuance encourages labor and 
management to adopt produc• vity 
improvement schemes to improve 
the quality of life of workers and 
in turn, enable them to produce 
more and earn more (e.g. 
• me and mo• on studies, good 
housekeeping, quality circles, labor 
and management coopera• on as 
well as implement gainsharing 
and other performance incen• ve 
programs). 
(With inputs from Regional 
Tripar• te Wages and Produc• vity 

Board for Region XIII)

DOLE Chief approves new guidelines 
on workers' compensation

On April 1, 2013 Labor Secretary 
Rosalinda Dimapilis-Baldoz signed 

two guidelines: the conduct of Facility 
Evalua• on (FE) and Time and Mo• on 
Study (TMS).

FE refers to the determina• on of 
monetary equivalent through careful 
valua• on of ‘facili• es’ provided by the 
management. On the other hand, TMS 
is the se!  ng of produc• on standards 
for output-based workers.

Originally assigned to the Bureau of 
Working Condi• ons (BWC) and DOLE’s 
Regional O"  ces, the conduct of FE and 
TMS were transferred to NWPC and its 
17 Regional Wage Boards in 2010 by the 
virtue of DOLE’s Administra• ve Order 
No. 357, Execu• ve Order No. 366, and 
the Department’s Ra• onaliza• on Plan.

NWPC will have oversight of both 
func• ons to be implemented by 
the RTWPBs, conduc• ng necessary 
training of personnel, extending 
technical assistance, and raising public 
awareness.

The guidelines detailed the opera• ons 
# ow of conduc• ng FE and TMS star• ng 
with the submission of request by the 
applicant company. The Regional Wage 
Boards then conduct an evalua• on 

and study of the • rm’s facility 
provision and processing standards 
before submi!  ng its • ndings to the 
Regional Director for his review and 
approval before it is issued to the 
company.

With a 35-day maximum processing 
period, Baldoz assured companies 
quicker response and result on their 
applica• ons.
“Upon receipt of the complete 
applica• on requirements, the RTWPB 
secretariat will act on the applica• on 
and submit to the DOLE Regional 
Director a post-evalua• on report 
within 30 days. The Regional Director 
will then issue an FE/TMS order or a 
recommenda• on for re-study within 
5 days,” Baldoz explained.

Baldoz added that the conduct of 
both FE and TMS are free of charge.

For monitoring and evalua• on, the 
RTWPBs are mandated to submit to 
NWPC a monthly report within 10 
days a• er the FE and TMS orders 
become e• ec• ve.

The guidelines shall take e• ect 
15 days a• er its publica• on in a 
newspaper of general circula• on. 

Wri! en by: Mr. Andrew P. De Guia

on pollu• on control and management, 
waste management, environmental 
preserva• on, and mo• va• ng workers’ 
par• cipa• on. They also came up with 
doable Ac• on Plans on the subject 
ma$ er.

The Mindanao Associa• on for Quality 
(MAQ), as the Wage Board’s social 
partner in pursuing Quality and 
Produc• vity programs, also shared 
how the green produc• vity principles 
and prac• ces can be a source of 
inspira• on to compe• ng Quality 
Circles and Quick Fix projects (Kaizen) 

GP training in Region X..from page 8
at the plant, regional and na• onal 
levels.
Forward-looking, the Wage Board 
for Northern Mindanao intends to 
cascade produc• vity in the LGUs as 
social partners in pursuing wage and 
produc• vity programs for workers in a 
strategic move to inspire them to live 
with the good values of produc• vity. 
In a parallel move, LGUs/PESOs also 
need to internalize the value of 
produc• vity, compe• • veness and 
pro• tability of its cons• tuents for 
more e• ec• ve collabora• on.
wri! en by Board Secretary Estrella 

U. Pahalla (RTWPB X)



Wage board sets wage hike anew for ZamPen

The Regional Tripar• te Wages and 
Produc• vity Board in Zamboanga 

Peninsula (RTWPB IX) has issued 
Wage Order No. RIX-18 gran• ng 
minimum wage earners a basic pay 
increase of P13.00 a day.

The adjustment e• ec• vely brings 
up the daily minimum wage rates in 
the region from P222.00-P267.00 to 
P235.00-P280.00.

RTWPB Chairman Sisinio B. Cano said 
that the Board motu proprio (“on its 
own ini• a• ve”) conducted sectoral 
wage consulta• on and public hearing 
from March 12 to 15 this year in key 
loca• ons within the region, to gather 
inputs on the wage issue which Board 
ini• alized in its review of the current 
wage rates.

“A• er a thorough evalua• on of the 
region’s socio-economic situa• on, 
the Wage Board deemed it necessary 
to increase the region’s minimum 
wage levels taking into account 
the interests of both labor and 
management as well as the con• nued 
and sustained viability of businesses 
in the Zamboanga Peninsula”, Cano 
clari• ed.

WO RIX-18 was ini• ally published 
on May 26 at Zamboanga Today 
and Mindanao Observer – local 
newspapers covering the provinces 
of Zamboanga del Norte, del Sur and 
Zamboanga Sibugay. The issuance 
was again circulated on May 28 at the 
Pagadian Times.

One of the salient provisions under 
the wage order is the inclusion 

of industries whose revenues are 
regulated by law such as arrastre, 
transporta• on, and u• li• es among 
others. Companies from these sectors 
shall comply with the latest wage 
hike immediately upon approval of 
an adjustment in their rates by the 
concerned government en• • es but 
not later than six (6) months form the 
e• ec• vity of the wage order.

Distressed establishments in the 
region may be exempted from 
compliance to the new wage hike 
subject to applica• on and subsequent 
review of RTWPB IX.

The wage order took e• ect last June 
10, 2013. 
(With inputs from Regional Tripar• te 
Wages and Produc• vity Board for 

Region IX)

New wage hike for Northern Mindanao

E• ec• ve June 20 this year, 
minimum wage earners in 

Region X received from an increase 
of P10.00 in their basic pay and an 
addi• onal P10.00 Cost-of-Living-
Allowance (COLA) per day.

Wage Order No. RX-17 also 
mandates an integra• on of said 
COLA to the basic pay e• ec• ve 01 
January 2014.

The mandated adjustments 
e• ec• vely set the minimum 
wage levels in the region 
from P259.00-P286.00 to 
P279.00-P306.00.

As for minimum wage earners 
belonging to the Sugar Industry, 
new "pakyaw" rates were also 
included in the wage issuance.

2nd Quarter 2012 ��News

In line with NWPC’s two • ered wage 
system, the Regional Wage Board 
shall also issue an advisory on the 
implementa• on of the 2nd • er or 
the performance-based pay.

The advisory guides • rms on the 
amount or range of produc• vity 
bonuses and incen• ves that may be 
given to their employees.

The new wage hike was published 
on May 15 this year at Mindanao 
Gold Star Daily, a local newspaper 
circulated in the provinces of 
Bukidnon, Camiguin, Lanao del 
Norte, Misamis Occidental, and 
Misamis Oriental as well as two 
(2) highly urbanized ci• es namely 
Cagayan de Oro and Iligan. 
(With inputs from Regional 
Tripar• te Wages and Produc• vity 

Board for Region X)

standards enforcement using a 
development approach speci• cally 
produc• vity improvement and 
enterprise development.

He has already started one with a new 
program called the development of 
DOLE Produc• vity Specialists, which 
is a capacity-building interven• on 
that seeks to transform the mindset 
and behavior of DOLE frontline 
o!  cers from being merely regulatory 
to developmental. It aims to build 
a culture of produc• vity, e!  ciency 
and accountability among DOLE 
frontliners.

With the country’s improved ranking 
in the Global Compe• • veness 
Ranking, the appointment of 
Lagunzad shows that the DOLE really 
means business to push up further its 
standing by tapping the services of Mr. 
Produc• vity himself.  Congratula• ons 
and more power, Sir Akong#

wri! en by Mr. Romeo E. Opis

DOLE bares the 
appointment...from page 3



Diskwento Caravan vis-a-viz Labor Day in Cebu

The Regional Wage Board 
for Central Visayas 

spearheaded the conduct 
of a trade fair on May 1 to 
coincide with the country’s 
celebra• on of Labor Day.

Held at the Hoops Dome 
right at the heart of Lapu-
Lapu City, Cebuaños came 
en masse to avail of the 
discounted products sold 
by par• cipa• ng merchants 
such as Virginia Foods 
Inc., Sunpride Foods Inc., 
Pepsi Cola, Wellmade 
Manufacturing Corp., 
Rogemson  Co., Interna• onal 
Pharmaceu• cals Inc., Psalmstre 
Enterprises, Organo Gold Co! ee and 
the University of San Carlos Negosyo 
Program.

Diskwento Caravan is part of the 
government's strategy to ease 
the burden of rising prices in 
basic commodi• es on consumers' 

purchasing power. The program is 
also considered a non-wage bene" t 
especially among the country’s labor 
force.

The products sold at the jampacked 
venue include canned goods, 
cooking oil, organic co! ee, pastries, 
processed meat, so#  drinks, and a 
wide variety of na• ve delicacies. Not 
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Davao holds Succeeding in Business Training

A total of 45 par• cipants 
represen• ng 20 companies from 

the agribusiness, manufacturing, and 
service sectors par• cipated in the 
Succeeding in Business (SIB) Training 
sponsored by the Regional Tripar• te 
Wages and Produc• vity Board for 
Davao (RTWPB XI) last May 2-3, 2013 
at the My Hotel in Davao City.

The employees were taught on 

the various 
p r o d u c t i v i t y 
e n h a n c e m e n t 
tools and 
t e c h n o l o g i e s 
i n c l u d i n g 
workplace health 
and safety for a 
holis• c approach 
in improving 
produc• vity.
Everyone felt 
posi• vely charged 

and willing to share their outputs to 
the group using the tools prescribed 
by SIB in iden• fying problems in 
their respec• ve companies and 
subsequently " nding solu• ons as 
appropriate.

The par• cipants " nd the training 
and workshops e! ec• ve in focusing 
ways to improve produc• vity and 
making the la$ er a success factor in 

Consumers lining up in one of the many sales booths to purchase 
personal toiletries on sale.

to be outdone in sales are 
some household items such as 
beauty soaps, detergent bars, 
and laundry powder.

The Department of Social 
Welfare and Development 
(DSWD) was also present with 
their blind and deaf masseurs 
providing much needed relief 
to the jobseekers who have 
been plowing the nearby job 
fair whole day. Their booth 
was also an instant hit among 
walk-in visitors.
By the end of the fes• ve 
event, the trade fair reaped as 

much as PhP 38,290.00 in sales with 
the DSWD booth ge%  ng the highest 
pro" t amoun• ng to PhP 7,050.00.

Diskwento Caravan has indeed 
proven itself yet again to be a crowd 
favourite not only among consumers 
but also to jobseekers as well.
wir• en by Ms. Geneva Q. Cambongga

Graduation picture of the participants of the Succeeding in Business 
Training held in Davao City.

managing their businesses.

“I am grateful that the DOLE/RTWPB 
has this kind of program to assist 
companies enhance their produc• vity 
and compe• • veness and I hope that 
there will be more trainings of this 
kind,” said Mr. Talaboc of Woodworks 
Kiln Dried Products – one of the many 
par• cipa• ng companies.

The 2-day SIB Training Program is 
designed for small and medium 
enterprises (SMEs) who want to 
improve their compe• • veness, 
produc• vity and service quality. 
The sessions focused on solving the 
problems in an enterprise; boos• ng 
customer sa• sfac• on; ge%  ng, 
developing and keeping good sta! ; 
ensuring health and safety of the 
customers and sta! ; and taking 
immediate ac• on.

wri• en by Ms. Arlene M. Tuboro
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SQ Program for JC Liner: “Error Free” Service for their Riding Patrons

Drivers and conductors 
of JC Liner Corpora• on 

underwent an extensive 
Service Quality (SQ) 
Training from March 23 
to 24 in a bid to further 
enhance the services they 
o• er to their patrons. The 
2-day workshop was held 
at the JC Liner Terminal in 
Lagonoy, Camarines Sur.

Service Quality (SQ) is 
a management quality 

improvement system aimed at 
enhancing workforce knowledge and 
skills to create an “error free” service 
to clients. The program ini• ally 
covered employees in the hotel and 
restaurant industry but last year, it 
expanded to cover the whole tourism 
sector - including the bus transport 
services.
Some 44 drivers, conductors, 

inspectors and even o•  ce sta• ers 
a• ended the training program. 
The trainers from the Wage Board 
presented actual prac• ces that 
really ‘hit’ the a•  tudes and habits 
of the drivers, conductors and 
inspectors, much to the surprise 
of the par• cipants themselves. 
They were also immersed in group 

Participants of the SQ Program sponsored by the Wage Board for Bicol 
Region posing in front of the company’s utility garage 

Green Productivity and Energy Audit Training successful in Legazpi City

Two (2) ac• ve government o•  ces 
in the Bicol Peninsula, namely the 

Regional O•  ce of the Department 
of Science and Technology (DOST V) 
and the Regional Tripar• te Wages 
and Produc• vity Board for Region V 
(RTWPB V), joined hands to sponsor 
a training on Green Produc• vity and 
Energy Audit Conserva• on E•  ciency 
for Bicolanos last April 24-25, 2013.

NWPC’s Green My Enterprise (Green 
ME) Program is a training and 
consul• ng program that recognizes 
the wo¬rkforce as the driver of change 
in an enterprise while incorpora• ng 
‘green’ concepts and technologies 
to e• ect produc• vity improvement 
that is earth-friendly and self-
sustaining. Board Secretary Aurora A. 
Prades led the discussion on Green 
ME while experts from DOST head 
o•  ce, Engineers Joseph L. Herrera 

and Wilfredo 
A. Balais 
p r e s e n t e d 
the elements 
a n d 
p r o c e s s e s 
involved in 
conduct ing 
energy audit.

Around 27 
co m p a n i e s 
from various 

industries within the region availed 
of the joint undertaking held at the 
Kanzo Hall and Restaurant in Legazpi 
City. Aside from the usual ac• on 
planning workshop to formulate 
green produc• vity strategies, the 
par• cipants also undertook energy 
audi• ng. 

ac• vi• es that added a funny 
yet thought-provoking tone 
to the otherwise serious 
undertaking. 

In the end, the par• cipants 
were able to cra!  a holis• c 
ac• on plan that guarantees 
“error free’’ services to their 
growing repertoire of client-
friendly ameni• es. They 
also submi• ed documents 
required under DOLE’s 
Department Order No. 118-

12 as part of their e• ort to renew 
their franchise this year.

The pool of trainers from the Wage 
Board included the Board Secretary, 
Supervising Labor and Employment 
O•  cer Ms. Francia Ocmer and Labor 
and Employment O•  cer Ms. Le• cia 
Imperial.

wri• en by RTWPB-V

Eventually, the par• cipants formed 
an advocacy group that will help 
the Wage Board promote green 
produc• vity and encourage 
companies in Region V to prac• ce 
energy audit. They elected Engr. Bjorn 
B. Rodriguez of Embarcadero, Legazpi 
City as the group’s o•  cial president.

wri• en by RTWPB-V

Participants and trainers for the RTWPB and DOST joint training



GP Training in Region X: an Epitome of "Kurambos"

2nd Quarter 2012�� News

Green Produc• vity Training 
conducted in Northern Mindanao 

on May 23-24, 2013 was an epitome 
of convergence of resources and 
program implementa• on.

The convergence (or “kurambos” 
in local dialect) was endorsed by no 
less than the outgoing Governor of 
Misamis Oriental and Mayor-elect 
of Cagayan de Oro, A• y. Oscar S. 
Moreno when DOLE and RTWPB 
o•  cers paid him a courtesy visit at 
his o•  ce in December 2012. “We are 
doing this because it is more e•  cient 
and e• ec• ve if we would be able 
to harness our resources together 
to provide quality service to our 
stakeholders,” said DOLE RO-X Dir. 
Johnson G. Cañete.

The LGU of Misamis Oriental co-shared the funding 
requirements of the training while DOLE and the Wage 
Board for Northern Mindanao provided technical 
exper• se on green produc• vity, climate change, and the 
role of individual worker in preserving the environment. 
For its part, the Provincial Popula• on O•  ce for Region X 
discussed the prevailing scenario of popula• on a• ec• ng 
the produc• vity of the workers, workplace and the 
community.

The training was a• ended by 58 par• cipants from the 
MSMEs, LGUs/PESOs, MAQ, LGU-PPO, DOLE RO-X, RTWPB 
X and the local media. Opening program was graced by 

Dir. Cañete who shared the importance 
of harnessing compe• • veness and 
produc• vity for MSMEs to thrive and 
the government’s role to improve 
their pro• tability, compe• • veness and 
produc• vity. Also, Gov. Moreno talked 
about good governance, produc• vity 
in government, viability of SMEs and 
emerging challenges to MSMEs.

The Provincial Popula• on O•  ce of 
Misamis Oriental discussed popula• on 
management which revolves around 
the following ques• ons: Can a swelling 
popula• on posi• vely propel businesses 
in terms of increased business 
opportunity? Or will it derail worker’s 
produc• vity in rela• on to wages and 
produc• vity? In response, par• cipants 
shared their ins• tu• onal experiences 

Dear NWPC,
 Is May 13 a regular holiday or just a 
special non-working day? 

If it is a regular holiday, will the rule on 
“Double Compensation” apply?
   Voter

Dear NWPC...

Madam,

 May 13 or the 2013 Midterm Election 
Day is considered a Special Non-Working 
Day and not a Regular Holiday per the 
President’s Proclamation No. 459 signed 
last year.

This means, the rule on “No Work, No Pay” 
shall apply. If the worker comes to work on 
May 13, he/she will receive additional 30% 
of his/her basic pay per day - the cost-of-
living-allowance (COLA) for minimum wage 
earners is not included in said premium (the 
basis of hourly rate shall only be anchored 
on the basic pay per day).

I hope this clari! es your concern. Thank 
you.

RTWPB X Chairman Johnson G. Cañete is 
a stalwart advocate of green productivity 
practices in Northern Mindanao.

Romeo E. Opis
Andrew P. De Guia
Julie Callope-Llorente

The NWPC Bulletin  is published by the Information and 
Publication Division of the National Wages and Productivity 

Commission. Our address is 3rd Floor Dy International 
Building, No. 1011 Gen. Malvar corner San Marcelino Streets, 

Malate, Manila. Tel. Nos. 5275519, 5278011 to 17; Fax No. 
5275139. For comments, suggestions, and contributions, 

please write to the Editor-in-Chief or e-mail us at web.nwpc@
yahoo.com.  You may  also visit our website at www.nwpc.

dole.gov.ph.
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